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OUTCOME * F AN UNDERSTANDING OF PROFESSIONAL
AND ETHICAL RESPONSIBILIIY =

* Performance Indicators:

* 1. Understands intellectual property types and their importance
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*2. Understands consequences of poor work quality
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Understands consequences of unethical beh
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Understands what io do if others exhibit unethical behavior
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/3‘ Assessment tools (Student work, Interview, Student work with Interview)
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ontext of career or
rsonal advancement.

Can not describe
potential consequences
of unethical behavior
other than in the context
of being in trouble if
found out

Can describe specifically |Can describe some steps [Can describe only one Does not know what to

who to speak to in the to take when confronted [step to take when do when confronted by

work place when a by others exhibiting confronted by others someone else exhibiting

suspected unethical unethical behavior exhibiting unethical unethical behavior

behavior is exhibited by behavior

others




QUESTIONNAIRE FOR OUNCOIME (F)
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Engineers shall consider e e development in the performance of their professional

_‘

Engineers shall not seek ethical sanction against another engineer unless there is good reason to do so under the relevant
des, policies and procedures governing that engineer’s ethical conduct.

0 Engineers who are members of the Society shall endeavor to abide by the Constitution, By-Laws and Policies of the
o

, and they shall disclose knowledge of any matter involving another member’s alleged violation of this Code of Ethics or
ociety’s Conflicts of Interest Policy in a prompt, complete and truthful manner to the chair of the Ethics Committee.
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* Any class say Manufacturing Processin
or and the lecturer must evaluate
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®* So according to Rubric table let us assun

ave 29/1 122,636

Actions to take if others 2%4+9%*3=35, ave=35/11=3.182
exhibit unethical behavior

* Total average = (3 + 2.727 + 2.636 + 3.182) /4 = 2.886

*"So the final grad for outcomes F = 2.886/4




PEREFORMANCE INDICATOR CHARTS RESULT,

Chart Title

Chart Title

Chart Title

Chart Title
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® Students Works Rating:

Lecturer. should also made a students
works rating which is a number of
1=~ 4 of their understanding for the
performance indicator.

Then calculating the Average (x of 4)
and final grade (x/4)

It’s related to lecturer to do students
works rating chart and it should loke

like the performance indicator one.

SD “ Standard deviation is needed for
both. Hint/ you could use the web to
do it easily. Also it is good if less
than 1

(



SITUDENT AND FACULIY EVALUATIONS OF LEARNING
OUICOMES

students Outcomes: | Students Rating | SD. Instructor Rating oD nstructor Comments
F Assume 2.922 0.92 2.886 0.250 Acceptable difference

Assessment of Changes/Improvements Made No improvement is made
this year, 2016/2017

Changes/Improvements That Will Be Made We hope that next year will be improved by:
Next Time the Course is Offered



